
 
STATE OF WASHINGTON 

DEPARTMENT OF COMMUNITY, TRADE AND ECONOMIC 
DEVELOPMENT 

906 Columbia SW    PO Box 42525    Olympia, Washington 98604-4252    (360) 725-4000 
 

 
CTED WorkFirst Business Outreach 

Bridging Economic Development and Workforce Development 
“Bridge” 

Request for Proposals 
 
 
Purpose 
 
In an effort to enhance Washington’s economic vitality and workforce development, Washington 
State Department of Community, Trade and Economic Development (CTED) is requesting 
proposals for projects that will serve the needs of local business and WorkFirst job seekers, 
hereby referred to as “Bridge”.  WorkFirst job seekers fill a particular niche in local workforce 
needs.  The WorkFirst Program also offers unique resources for businesses for their workforce, 
such as hiring assistance, training resources and tax credits.  By focusing on creative joint efforts 
with key economic and workforce development providers, WorkFirst Local Planning Area 
(LPA) partnerships* could maximize opportunities for both businesses and WorkFirst job 
seekers.   
 
“Bridge” funding is designed to provide resources for local economic development partners to 
support increased local partnership with WorkFirst LPAs, with the goal of expanding access for 
Temporary Assistance for Needy Families (TANF) job seekers to jobs that pay living wages, 
offer benefits, and provide wage progression opportunities.   
 
Proposals should consider the following elements: 
 Pursue a “dual customer approach” by serving local businesses seeking qualified 

workers, and by serving low-income jobseekers and incumbent workers looking to 
advance their careers. 

 Organize multiple partners and funding streams around local workforce development 
goals. 

 Improve local job placement outcomes for WorkFirst parents. 
 Provide labor market services that go beyond recruitment and referral. 
 Achieve results with innovative approaches and solutions to workforce problems. 
 Reduce turnover and increase economic mobility for low-income workers. 

 
* Local Area Planning brings community partners to the table for communication, collaboration, resource sharing 
and the continuous improvement of the WorkFirst program. Its mission is to strengthen services to families 
receiving public assistance in order to help carry out the WorkFirst program locally and meet the specific needs of 
the community.  The 32 Local Area Planning partnerships (LPAs) are made up of representatives from local and 
state agencies, community and technical colleges, nonprofit providers, contractors and other community partners 
that serve those most in need.  The name of the leads are provided in APPENDIX I. 



 
Project Description 
 
CTED will make $150,000 available through a competitive application process to support three 
to five “Bridge” projects aimed at engaging local economic development organizations, such as 
economic development councils, ports, business incubators, chambers of commerce, and 
industry associations, to partner with WorkFirst and other workforce development entities. 
 
 
Eligible Applicants 
 
Applicants must represent economic development interests of a local area.  They can be, but are 
not limited to: 

• Economic development councils 
• Ports 
• Business incubators 
• Chambers of commerce 
• Industry associations 
• Industry sector partnerships 
• Private sector businesses 

 
Must include a WorkFirst LPA partnership,  and a minimum of one of the following local 
entities: 

 
• Community college 
• Workforce Development Council (WDC) 
• WorkSource 

 
 
Funding Priorities 
 
Proposals that connect WorkFirst with one or more of the following strategies will receive 
special consideration: 

1. Establish long-term relationships between business/industry and WorkFirst. 
2. Develop new support methods or structures that meet the needs of TANF and low-wage 

incumbent workers to increase self-sufficiency through wage progression and job 
retention. 

3. Leverage skill development opportunities through on-the-job training or formal training. 
4. Establish coaching or mentoring program for unemployed and disadvantages workers to 

prepare them for entry-level jobs in the industry. 
5. Build on existing low-income incubator projects or support TANF self-employment 

projects.  
6. Address the shortage of employers who hire limited-English speaking and/or minority 

workers; 
7. Connect with local tribal enterprise projects. 
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Project Requirements 
 
 Proposals need to include one or more of the following project elements: 

• Leveraging with other partners and additional resources to meet local workforce needs 
• Recruitment and hiring targets and timelines for WorkFirst job seekers 
• Retention and/or wage progression targets and timelines for WorkFirst and low-wage 

workers 
• Retention services for businesses who hire WorkFirst adults   
• Leveraging other resources for short-term integrated customized training to meet specific 

hiring needs 
• Leveraging other long-term career ladder opportunities, including training and education  
• Sustainable beyond the duration of this funding 

 
 
Performance Considerations 
 
Tracking performance is critical in order to measure the effectiveness the project.  Negotiations 
between partners will need to identify expected outcomes, targets and ways in which projects 
will measure performance  
 
The following is a list of possible measures to consider: 

• Number of new job openings created as a result of the project 
• Number of WorkFirst job seekers hired as a result of the projects 
• Number of local industries or businesses that partner in support of the project 
• Number of employees who stayed in their jobs, for example, 60, 90, 120 days 
• Number of adults who receive a wage gain over a period of time, to be measured by an 

increase in average weekly income (for example: an increase in the number of hours 
worked, or hourly rate, or both) 

• Number of adults who pursue wage progression through formal or on-the-job training for 
career advancement 

 
 
Application Process 
 

1. Concept Paper – The deadline for concept papers is August 27, 2004.  A concept 
paper, using the attached Concept Paper Cover Page and Project Description 
(Attachment A) must first be submitted prior to the development of the application.  
The Project Description may not exceed 2 pages in length.  Submit an electronic to 
beckyg@cted.wa.gov and a hard copy  to CTED, WorkFirst, P. O. Box 42520, 
Olympia, WA 98604-4252.  Once the concept paper has been received, the proposer 
will be notified by e-mail.  Concept papers meeting requirements will be invited 
to submit a full application. 
 

2. Full Application – Applicants with successful concept papers will be requested to 
complete the full project application (see attachments B, C and D).  Due 
September 17, 2004, the project applications will require signatures from the 
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economic development, WorkFirst LPA and workforce development partners.  The 
application is available in Microsoft Word 2000 via e-mail, or from the CTED 
website at www.cted.wa.gov/workfirst and WorkFirst website at 
http://www.workfirst.wa.gov/local/index.htm.  Once the application has been received 
and reviewed, all viable projects will be contacted for a presentation with the review 
team. 

 
 
Resources 
 
WorkFirst and workforce development partner contacts: 

• WorkFirst Local Planning Area Leads:  See Appendix I. 
• Community college contacts:  (Appendix II)  
• Workforce Development Councils: See Appendix III. 
• WorkSource Centers: visit www.wa.gov/esd/work/localconnections.htm. 

 
 

Questions regarding this Request for Proposals can be directed to Becky Gauthier, WorkFirst 
Business Liaison, Washington State Department of Community, Trade and Economic Development at 
(509) 736-2899 or beckyg@cted.wa.gov.  Additional information and technical assistance are 
available upon request. 

http://www.cted.wa.gov/workfirst
http://www.workfirst.wa.gov/local/index.htm
mailto:beckyg@cted.wa.gov
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Bridging Ec

Organization: 
 
Address: 
 
Contact Person:  
 
Project Start Date:  
 
Amount Requested: 
 
Service Area by County
 
WorkFirst Local Planni
 
Contact Person:  
 
Is this proposal a:    __N
 
Match Resource(s):  
 
Number of WorkFirst a
Number of job placemen
Information provided__
 
Key Project Strategy (ch
__ Establish long-term
 
___ Develop new suppo

workers to increase
retention 
 

___ Leverage skill deve
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prepare them for en
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projects 
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___ Connect with local 

Attach A - Concept 
CTED WorkFirst Business Outreach 
onomic Development and Workforce Development 

“Bridge” Concept 
2004-2005
 
Concept Paper Cover Page 

(Due August 27, 2004) 
 

  Phone:   Email: 

   End Date: 

(ies): 

ng Area:     

  Phone:  Email: 

ew Project   __Continuation of an existing project 

   Amount:                  __Cash      __in-kind 

dults to be served___ 
ts___ wage increases___   training completion___ 

_  mentoring partnerships ___  Other:__________- ___ 

eck all that apply): 
 workforce development relationships between business/industry and WorkFirst 

rt methods or structures that meet the needs of TANF and low-wage  
 self-sufficiency through wage progression and job  

lopment opportunities through on-the-job training or formal training 

or mentoring program for unemployed and disadvantages workers to  
try-level jobs in the industry 

w-income incubator projects or support TANF self-employment  

e of employers who hire non-English speaking and/or minority workers 

tribal enterprise projects 
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ATTACHMENT A 

Attach A - Concept 2

 
___ Other:  Please specify______________________________________________________ 
 
 
 

Bridging Economic Development and Workforce Development 
“Bridge” Concept 

 
Project Description 

 (Maximum two pages only.  You may use the following subject lines and delete the respective descriptions to save space.) 
 
I. Statement of Need.  Briefly describe the community needs as they relate to economic and 

workforce development, such as labor shortages, inefficiencies, unmatched resources, etc.  
 
II.        Unique Opportunity.  Identify the condition that will enable this project to be successful in  

bringing about substantial impact.  Please include demand and benefit factors driven by 
businesses/industries and WorkFirst job seekers. 

 
III. Project Description.  Describe the key components of the project. 
 
IV. Proposed Activities and Timelines.  Outline key action steps and timeline.  Note:  Activities 

should conclude by June 30, 2005. 
 
V.  Performance Outcome.  Describe performance measures such as the number of individuals to    
            be served, number of hires, average weekly income, average weekly wage increase, etc. 
 
VI. Partnership/Leverage/Coordination.  Identify key economic development, business, industry, 

WorkFirst and workforce development partners who have made commitments to the project.  
Include name of organizations, contact persons’ name, title, phone number and email address as 
an attachment (not counted towards the two-page limit).  No support letters are necessary at this 
time. 

 
VII. Budget.   
 
 Funds Requested Match Description 
Salaries and Benefits    
Travel    
Goods and Services    
Subcontract    
Equipment    
Other:  Please specify.    
Direct Program 
Administration.  Not 
to exceed 5% of budget. 

   

TOTAL    
 
Please describe sources of match funds.  Identify whether they are in-kind or cash. 
 



ATTACHMENT B 

 
 
 
 
 

Bridging Ec

Organization: 
 
Address: 
 
Contact Person:  
 
Project Start Date:  
 
Amount Requested: 
 
Service Area by Coun
 
WorkFirst Local Plan
 
Match Resource(s):  
 
Description of project 

 
 
 
 
 
 
By the signatures placed bel
application, and commit to a
 
Applicant Organizatio
 
 
President/CEO or desig
  
 
WorkFirst Local Plan
 
 
WorkFirst Local Planni
 
 
Workforce Developme
 
 
Community College, W
CTED WorkFirst Business Outreach 
onomic Development and Workforce Development 

“Bridge” Application 
2004-2005
Application Cover Page 
 

  Phone:   Email: 

   End Date: 

ty(ies): 

ning Area:     

   Amount:                  __Cash      __in-kind 

(50 words of less): 
 

ow, we acknowledge that we have been actively involved in developing this funding 
chieving the performance outcomes specified in this proposal. 

n:     

nee         Date 

ning Area Representative(s):  

ng Area Lead(s)       Date 

nt Partner(s): 

orkforce Development Council, WorkSource or others  Date 



ATTACHMENT C 
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Attach C – Application D
 CTED WorkFirst Business Outreach 
onomic Development and Workforce Development 

“Bridge” Application 
2004-2005
Project Details 
 

h response to the seven areas listed below in five pages or less.  Your 
 describe the scope of your project.  

ed.  Briefly describe the community needs as they relate to economic 
velopment, such as labor shortages, inefficiencies, unmatched 

nity.  Identify the condition that will enable this project to be successful     
 substantial impact.  Please include demand and benefit factors driven  
s/industries and WorkFirst job seekers. 

ion.  Describe the key components of the project. 

ties and Timelines.  Outline key action steps and timeline.  Note:  
 conclude by June 30, 2005. 

tcome.  Describe performance measures such as the number of 
served, number of hires, average weekly income, average weekly wage 
lude tools (chart, graph, matrix and report formats) that will be used to 
rt outcomes on an incremental basis. 

erage/Coordination.  Identify key economic development, business, 
rst and workforce development partners who have made commitments 
 signed on the Cover Page of this application.  Include name of 
ntact name, title, phone number and email address as an attachment.  
atements of support.  Email statements are acceptable. 

 Projects.  Indicate whether this is a new or existing project.  If this is an 
escribe the duration, funding source accomplishments and future plans.  
 this proposal will compliment, and not duplicate existing efforts. 

ce development partner contacts: 
cal Planning Area Leads:  See Appendix I. 
ollege contacts:  (Appendix II)  
evelopment Councils: See Appendix III. 
Centers: visit www.wa.gov/esd/work/localconnections.htm. 

etails 



ATTACHMENT D 

 
 
 
 

Bridging Ec

Organization: 
 
 

Salaries and Benefits 
• Staff salaries 

 
• Staff benefits 

 
 
Travel 
 
Goods and Services 

• Supplies and materia
 

• Communications 
 

• Office rental & utiliz
(match only) 
 

Subcontracts 
• Consultants 
 
• Contracted services 

 
Equipment (match only) 
 
Direct Program Admin
(Not to exceed 5% of the tota
Indirect costs are not allowed
 
Other (Please specify.) 
 
 
TOTAL 
 
 
 
Comments: 
 CTED WorkFirst Business Outreach 
onomic Development and Workforce Development 

“Bridge” Application 
2004-2005
Budget 
 

Amount 
Requested 

 
Match 

 
Description 

   

   

ls 

ation 

 
 
 
 
 
 

  

   

   

istration 
l budget.  
.) 

   

   

   



APPENDIX I

Planning Area Name Lead Contact Phone Email
1 Asotin/ Garfield Counties LPA Patricia Busse (509) 751-4603 BUSSEPA@dshs.wa.gov
2 Benton/ Franklin Counties LPA Tom Balzer (509) 545-2684 Balzeta@dshs.wa.gov

DeVonne Roth (509) 547-0511 ext. 2412 DeVonne.Roth@columbiabasin.edu
3 Chelan/ Douglas Counties LPA Jean Simpson (509) 665-3724 jsimpson@esd.wa.gov
4 Clark/ Skamania Counties LPA Beth Taylor (360) 696-8417 beth@swwpic.org

Mike Johnson (360) 759-2950 johnsmc@dshs.wa.gov
5 Clallam County - Forks LPA Andrew D. Pascua (360) 374-2257 pascuad@dshs.wa.gov

Sharon Brongill-Ryan (360) 374-7753 sbrongil-ryan@esd.wa.gov
6 Clallam County - Port Angeles LPA Evelyn Short (360) 417-6381 evelyns@pcadmin.ctc.edu

Merle Pender (360) 457-2115 mpender@esd.wa.gov
7 Grant/ Adams Counties LPA Karl Allison (509) 766-4105 alliskm@dshs.wa.gov

Todd Dixon (509) 766-4105 tdixon@esd.wa.gov
8 Grays Harbor/ Pacific Counties LPA Karen Klinger (360) 537-2611 klingke@dshs.wa.gov

JNeil Lee (360) 538-2383 jlee2@esd.wa.gov
9 King Eastside LPA Darlene Molsen (425) 564-2003 dmolsen@bcc.ctc.edu

10 King South County LPA Gay Kiesling (425) 235-2352 ext. 5542 gkiesling@rtc.ctc.edu
Marie Bruin (206) 878-3710 ext. 3004 mbruin@highline.edu

11 King North (North Seattle) LPA Julia Riley-Moore (206) 545-7600 mooreje1@dshs.wa.gov
Rebecca Rhodes (206) 533-6605 rrhodes@shoreline.edu

12 Kitsap County LPA Paul Coover (360) 457-2121 pcoover@esd.wa.gov
13 Klickitat County LPA Kathy Brockus (509) 493-6141 brockkl@dshs.wa.gov
14 Lewis County LPA Carol MacCracken (360) 740-3801 maccrcs@dshs.wa.gov

Lee Stevens (360) 740-6880 lstevens@esd.wa.gov
15 Cowlitz/Wahkiakum County LPA Roy Seiber (360) 501-2429 seiberg@dshs.wa.gov
16 Mason County LPA Dennis Smith (360) 407-5083 dssmith@esd.wa.gov

Kim Shidell (360) 407-2023 shidek@dshs.wa.gov
17 Okanogan County LPA Lois Sims (509) 846-2006 simsll@dshs.wa.gov
18 Pierce County LPA Trudi Keeling (253) 471-4465 tkeeling@esd.wa.gov

Carla Reyes (253) 476-7030 reyescm@dshs.wa.gov
Jean Watley (253) 680-7292 jwatley@btc.ctc.edu

LOCAL AREA PLANNING LEADS, as of July 9, 2004

1 8/2/2004



APPENDIX I

Planning Area Name Lead Contact Phone Email

LOCAL AREA PLANNING LEADS, as of July 9, 2004

19 Port Townsend/East Jefferson County LPA Dennis Kelly (360) 379-4306 kellydm@dshs.wa.gov
Phil Libott (360) 379-4402 Plibott@esd.wa.gov

20 Rainier, Capitol, Belltown LPA Melissa Kanaya (206) 436-8620 mkanaya@ywcaworks.org
Maggi Sutthoff (206) 587-3855 msutth@sccd.ctc.edu

21 Burien/West Seattle LPA Mike Morris (206) 439-5319 morrimr@dshs.wa.gov
22 NEW Renton LPA Pat Smith (425) 793-5760 smithpp@sahs.wa.gov

23
Skagit/ San Juan Counties and Camano 
Island LPA Nancy Wolke (360) 416-7301 wolkene@dshs.wa.gov

24 North Snohomish County LPA Gwen Delp (425) 339-4716 delpgc@dshs.wa.gov
Bill Dehmer (425) 673-3161 denmeBF@dshs.wa.gov

25 South Snohomish County LPA Debbie Corn (425) 673-3006 cornda@dshs.wa.gov
Jan Strand (425) 640-1008 jstrand@edcc.edu

26 Spokane/Lincoln County LPA Mike Midciff (509) 227-2727 midkimj@dshs.wa.gov
Celeste Estrada (509) 323-1228 cestrada@careerpathservices.org

27 Thurston County LPA Kathy Swartout (360) 596-5401 kswartout@spscc.ctc.edu
Pam Grindstaff (360) 786-5586 grindsp@co.thurston.wa.us

28 Tri-Counties LPA Fritzi Reber (509) 685-5602 REBERFL@DSHS.WA.GOV
Rod VanAlyne rvanalyne@ruralresources.org

29 Walla Walla and Columbia Counties LPA Elizabeth Guerra (509) 529-4980 lizg@bmacww.org
30 Whatcom County LPA Ronnie-Sue Johnson (360) 714-4230 RSJOHNSON@ESD.WA.GOV

Patricia Strand (360) 714-4137 StranPA@dshs.wa.gov
31 Whidbey Island LPA Liz Hanson (360) 240-4740 hansola@dshs.wa.gov

Mike Riber (360) 416-3510 Mriber@esd.wa.gov
32 Yakima /Kittitas Counties LPA Darla Holwegner (509) 225-6145 dholwegner@dshs.wa.gov

Cindy Maib-Robinson (509) 248-6727 ext 254 cmaib@pfp.org
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COMMUNITY & TECHNICAL COLLEGE WORKFORCE EDUCATION DIRECTORS 

Name    College Address Phone/Fax Email

CHERI LOILAND 
     Director of Instruction BATES TECHNICAL COLLEGE 

2201 SOUTH 78TH STREET 
TACOMA WA  98409 

Ph: 253-680-7505 
Fax: 253-688-7401 cloiland@bates.ctc.edu 

DOUG BALLOR 
     Associate Director of Assessment BATES TECHNICAL COLLEGE TACOMA WA  98409 

2201 SOUTH 78TH STREET Ph: 253-680-7203 
Fax: 253-680-7201 dballor@bates.ctc.edu 

KRIS MANNING 
     Executive Director of Instruction BATES TECHNICAL COLLEGE TACOMA WA  98409 

2201 SOUTH 78TH STREET Ph: 253-680-7408 / 7206 
Fax: 253-680-7401 kmanning@bates.ctc.edu 

SALLY COFCHIN 
     Executive VP of Instruction BATES TECHNICAL COLLEGE 

1101 S YAKIMA AVE 
TACOMA WA  98405 

Ph: 253-680-7205 
Fax: 253-680-7201 scofchin@bates.ctc.edu 

PAULA BOYUM 
     VP for Workforce Development BELLEVUE CC 

3000 LANDERHOLM CIRCLE SE 
BELLEVUE WA  98007 

Ph: 425-564-2265 
Fax: 425-564-6163 pboyum@bcc.ctc.edu 

DARLENE MOLSEN 
    Dir of Worker Retraining/WorkFirst BELLEVUE CC 

3000 LANDERHOLM CIRCLE SE 
BELLEVUE WA  98007 

Ph: 425-564-2033 
Fax: 425-564-4141 dmolsen@bcc.ctc.edu 

SATPAL SIDHU 
     Dean, Professional Tech Ed BELLINGHAM TECH COLLEGE 

3028 LINDBERGH AVE 
BELLINGHAM WA  98225-1600 

Ph: 360-738-3105 x317 
Fax: 360-676-2798 ssidhu@btc.ctc.edu 

PATRICIA MCKEOWN 
     VP of Instruction  BELLINGHAM TECH COLLEGE 

3028 LINDBERGH AVE 
BELLINGHAM WA  98225-1600 

Ph: 360-738-3105 x323 
Fax: 360-676-2798 pmckeown@btc.ctc.edu 

RICHARD LARSON 
     Dean of Prof/Tech Education BIG BEND CC 

7662 CHANUTE ST 
MOSES LAKE WA  98837 

Ph:  509-762-6242 
Fax:  509-762-6355 richardl@bbcc.ctc.edu 

SHARON BUCK 
     Interim Assoc Dean for Stud Learning CASCADIA CC 

18345 CAMPUS WAY NE 
BOTHELL WA  98011 

Ph: 425-352-8168 
Fax: 425-352-8177 sbuck@cascadia.ctc.edu 

MICHAEL KLIM 
    Director IT & Workforce Ed CASCADIA CC 

18345 CAMPUS WAY NE 
BOTHELL WA  98011 

Ph: 425-352-8186 
Fax: 425-352-8315 mklim@cascadia.ctc.edu 

AMY PERSELL 
     Workforce Ed Program Manager CASCADIA CC 

18345 CAMPUS WAY NE 
BOTHELL WA  98011 

Ph: 425-352-8139 
Fax: 425-352-8315 apersell@cascadia.ctc.edu 

STEVE MILLER 
     Dean of Instruction, Workforce & 
     Prof/Tech Ed. CENTRALIA COLLEGE 

600 W LOCUST ST 
CENTRALIA WA  98531 

Ph: 360-736-9391 x544 
Fax: 360-330-7504 smiller@centralia.ctc.edu 

GEORGE REESE 
     Director of Workforce Development CLARK COLLEGE 

1800 E MCLOUGHLIN BLVD 
VANCOUVER WA  98663 

Ph: 360-992-2409 
Fax: 360-992-2861 greese@clark.edu 

mailto:apersell@cascadia.ctc.edu


COMMUNITY & TECHNICAL COLLEGE WORKFORCE EDUCATION DIRECTORS 

JOHN MCKEE 
     Director of Vocational Services CLARK COLLEGE 

1800 E MCLOUGHLIN BLVD 
VANCOUVER WA  98663 

Ph: 360-992-2248 
Fax: 360-992-2870 jmckee@clark.edu 

DIXIE SIMMONS 
     Dean, Workforce Development CLOVER PARK TECH COLLEGE

4500 STEILACOOM BLVD SW 
TACOMA WA  98499 

Ph: 253-583-8711 
Fax: 253-583-8715 dixie.simmons@cptc.edu 

DONNA CAMPBELL 
     Executive Dean Career Development COLUMBIA BASIN COLLEGE 

2600 N 20TH 
PASCO WA  99301 

Ph: 509-547-0511 x2206 
Fax: 509-546-0404 Donna.campbell@columbiabasin.edu 

JERRILEE MOSIER 
     VP for Workforce Dev. & Training EDMONDS CC 

20000 68TH AVE W 
LYNNWOOD WA  98036 

Ph: 425-640-1489 
Fax: 425-640-1826 jerrilee.mosier@edcc.edu 

PAT COPELAND 
     Acting Dean Health & Human Svcs EDMONDS CC 

20000 68TH AVE W 
LYNNWOOD WA  98036 

Ph: 425-640-1066 
Fax: 425-640-1826 pcopelan@edcc.edu 

JAN STRAND 
     Workforce Coordinator EDMONDS CC 

20000 68TH AVE W 
LYNNWOOD WA  98036 

Ph: 425-640-1008 
Fax: 425-640-1826 jstrand@edcc.edu 

SUSAN LOREEN 
     Dean, Business Division EDMONDS CC 

20000 68TH AVE W 
LYNNWOOD WA  98036 

Ph: 425-640-1298 
Fax: 425-640-1826 sloreen@edcc.edu 

PATTY BLACK 
     Dean, Nursing & Health Occ/Voc Ed EVERETT CC 

2000 TOWER STREET 
EVERETT WA  98201 

Ph: 425-388-9550 
Fax: 425-388-9435 pblack@everettcc.edu 

KARLA POUILLON 
     Health Professions Chair EVERETT CC 

2000 TOWER STREET 
EVERETT WA  98201 

Ph: 425-388-9571 
Fax:  kpouillon@everettcc.edu 

MIKE KELLY 
     Dean of Workforce Ed. GRAYS HARBOR COLLEGE 

1620 EDWARD P SMITH DR 
ABERDEEN WA  98520 

Ph: 360-538-4013 
Fax: 360-538-4299 mkelly@ghc.ctc.edu 

AL GRISWOLD 
     Associate Dean of Workforce GREEN RIVER CC 

12401 SE 320TH ST 
AUBURN WA  98092 

Ph: 253-833-9111 x 3325 
Fax: 253-288-3455 agriswol@greenriver.edu 

CARMEN HUNT 
     WorkFirst Coordinator GREEN RIVER CC 

12401 SE 320TH ST 
AUBURN WA  98092 

Ph: 253-288-9111 x 4943 
Fax: 253-288-3451 chunt@greenriver.edu 

KRISTA FOX 
     Executive Dean of Prof/Tech & WRT GREEN RIVER CC 

12401 SE 320TH ST 
AUBURN WA  98092 

Ph: 253-833-4944 
Fax:  kfox@greenriver.edu 

RON WHEADON 
     Executive Dean of Prof/Tech & WRT GREEN RIVER CC 

12401 SE 320TH ST 
AUBURN WA  98092 

Ph: 253-288-9111 x 2210 
Fax: 253-288-3440 rwheadon@greenriver.edu 

MICHAEL ALLEN 
     Dean of Instruction - Prof/Tech Ed. HIGHLINE CC 

PO BOX 98000     
DES MOINES WA  98198 

Ph: 206-878-3710 x3301 
Fax: 206-870-3780 mallen@highline.edu 

DAVE CUNNINGHAM 
     Dean, Industry/Technology & WRT 

LAKE WASHINGTON TECH 
COLLEGE 

11605  132ND AVE NE 
KIRKLAND WA  98034 

Ph: 425-739-8269 
Fax: 425-739-8298 dave.cunningham@lwtc.edu 
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COMMUNITY & TECHNICAL COLLEGE WORKFORCE EDUCATION DIRECTORS 

SHIRLEY METCALF 
     VP of Instruction 

LAKE WASHINGTON TECH 
COLLEGE 

11605  132ND AVE NE 
KIRKLAND WA  98034 

Ph: 425-739-8300 
Fax: 425-739-8299 Shirley.metcalf@lwtc.edu 

KRISTI TRIPPLE     
     Director, BTC 

LAKE WASHINGTON TECH 
COLLEGE 

11605  132ND AVE NE 
KIRKLAND WA  98034 

Ph: 425-739-8227 
Fax: 425-739-8299 kristi.tripple@lwtc.edu 

ANN KANEKO 
     Vocational Dean LOWER COLUMBIA COLLEGE 

1600 MAPLE 
LONGVIEW WA  98632 

Ph: 360-442-2551 
Fax: 360-442-2659 akaneko@lcc.ctc.edu 

BRENDAN GLASER 
     Dean of Workforce & Continuing Ed LOWER COLUMBIA COLLEGE 

1600 MAPLE 
LONGVIEW WA  98632 

Ph: 360-442-2651 
Fax: 360-442-2659 bglaser@lcc.ctc.edu 

MARY ELLEN O’KEEFFE 
     Exec Dean for Prof/Tech Education NORTH SEATTLE CC 

9600 COLLEGE WAY N 
SEATTLE WA  98103 

Ph: 206-527-3701 
Fax: 206-527-3606 mokeeffe@sccd.ctc.edu 

MICHELLE ANDREAS 
     Executive Dean for Workforce Dev. OLYMPIC COLLEGE 

1600 CHESTER AVE 
BREMERTON WA  98337 

Ph: 360-475-7841 
Fax: 360-475-7845 mandreas@oc.ctc.edu 

MARY O’NEIL-GARRETT 
     Dean, Professional & Technical Ed PENINSULA COLLEGE 

1502 E LAURIDSEN BLVD 
PORT ANGELES WA  98362 

Ph: 360-417-6235 
Fax: 360-417-6236 maryo@pcadmin.ctc.edu 

BOB LAWRENCE 
     Workforce Ed Program Coordinator PENINSULA COLLEGE 

1502 E LAURIDSEN BLVD 
PORT ANGELES WA  98362 

Ph: 360-417-6344 
Fax: 360-417-6506 bobl@pcadmin.ctc.edu 

JO ANN BARIA 
     Dean, Workforce Education PIERCE DISTRICT 

9401 FARWEST DR SW 
LAKEWOOD WA  98498 

Ph: 253-964-6640 
Fax: 253-964-6746 jbaria@pierce.ctc.edu 

ED BREWSTER 
     Executive VP, Extended Learning PIERCE DISTRICT 

9401 FARWEST DR SW 
LAKEWOOD WA  98498 

Ph: 253-964-6575 
Fax: 253-964-6746 ebrewster@pierce.ctc.edu 

SUSAN CABLE 
     Director, Workforce Dev. PIERCE DISTRICT 

9401 FARWEST DR SW 
LAKEWOOD WA  98498 

Ph: 253-964-6265 
Fax: 253-964-6264 scable@pierce.ctc.edu 

MARTY HEILSTEDT 
     VP for Instruction RENTON TECHNICAL COLLEGE

3000 NE 4TH ST 
RENTON WA  98056 

Ph: 425-235-2369 
Fax: 425-235-7832 mheilstedt@rtc.ctc.edu 

GAY KIESLING 
     Director, Workforce Development RENTON TECHNICAL COLLEGE

3000 NE 4TH ST 
RENTON WA  98056 

Ph: 425-235-2352 x5542 
Fax: 425-235-7832 gkiesling@rtc.ctc.edu 

PEGGY MOE 
     Dean RENTON TECHNICAL COLLEGE

3000 NE 4TH ST 
RENTON WA  98056 

Ph: 425-235-2285 
Fax: 425-235-7862 pmoe@rtc.ctc.edu 

MYRTLE MITCHELL 
     Exec Dean, Workforce Ed. SEATTLE CENTRAL CC 

1701 BROADWAY 
SEATTLE WA  98122 

Ph: 206-587-5482 
Fax: 206-344-4390 mmitch@sccd.ctc.edu 

mailto:akaneko@lcc.ctc.edu
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COMMUNITY & TECHNICAL COLLEGE WORKFORCE EDUCATION DIRECTORS 

LEROY DRAKE 
     Vocational Director SEATTLE DISTRICT 

1500 HARVARD 
SEATTLE WA  98122 

Ph: 206-587-4175 
Fax: 206-587-3883 ldrake@sccd.ctc.edu 

NORWARD BROOKS 
     Executive Director SEATTLE VOC INSTITUTE 

2120 S JACKSON ST 
SEATTLE WA  98144 

Ph: 206-587-4950 
Fax: 206-587-4949 nbrooks@sccd.ctc.edu 

BERTA LLOYD 
     Dean, Professional-Technical Ed SHORELINE CC 

16101 GREENWOOD AVE N 
SEATTLE WA  98133 

Ph: 206-546-4595 
Fax: 206-546-5826 blloyd@shoreline.edu 

DARLENE MILLER 
     VP Workforce & Economic Dev. SHORELINE CC 

16101 GREENWOOD AVE N 
SEATTLE WA  98133 

Ph: 206-546-4602 
Fax: 206-546-5826 dgmiller@shoreline.edu 

REBECCA RHODES 
     Exec Director of Workforce Programs SHORELINE CC 

16101 GREENWOOD AVE N 
SEATTLE WA  98133 

Ph: 206-533-6605 
Fax: 206-546-5826 rrhodes@shoreline.edu 

MICHELE KOCI 
     Dean of Professional/Tech Ed. SKAGIT VALLEY COLLEGE 

2405 E COLLEGE WAY 
MOUNT VERNON WA  98273 

Ph: 360-416-7729 
Fax: 360-416-7819 koci@skagit.ctc.edu 

BRUCE ALEXANDER 
    Workforce Director Prof/Tech Ed. SKAGIT VALLEY COLLEGE 

2405 E COLLEGE WAY 
MOUNT VERNON WA  98273 

Ph: 360-416-7614 
Fax:  416-7768 alexander@skagit.ctc.edu 

REGINA LAWRENCE 
     Dean of Workforce Education SOUTH PUGET SOUND CC 

2011 MOTTMAN RD SW 
OLYMPIA WA  98512 

Ph: 360-596-5207 
Fax: 360-596-5710 rlawrence@spscc.ctc.edu 

WOODY AHN 
     Executive Dean SOUTH SEATTLE CC 

6000 16TH AVE SW 
SEATTLE WA  98106 

Ph: 206-763-5132 
Fax: 206-763-5156 wahn@sccd.ctc.edu 

BETSY HALE 
     Assoc Dean Worksource Dev/Employ. SOUTH SEATTLE CC 

6000 16TH AVE SW 
SEATTLE WA  98106 

Ph: 206-764-5803 
Fax: 206-764-7932 bhale@sccd.ctc.edu 

MALCOM GROTHE      
      Dean of Technical Education SOUTH SEATTLE CC 

6000 16TH AVE SW 
SEATTLE WA  98106 

Ph: 206-768-6808 
Fax: 206-763-5156 mgrothe@sccd.ctc.edu 

Cathy Baxter 
     Executive Dean for Workforce Ed & 
Continuing Ed SPOKANE CC  

1810 NORTH GREENE STREET 
SPOKANE WA  99217-5399 

Ph: 509-533-7010 
Fax: 509-533-7321 cbaxter@scc.spokane.edu 

JOANNE MURCAR 
     Workforce Development District Mgr SPOKANE DISTRICT 

501 N. RIVERPOINT BLVD. 
SPOKANE WA  99201 

Ph: 509-434-5172 
Fax: 509-434-5180 jmurcar@ccs.spokane.edu 

AMY LOPES WASSON 
     Dean of Prof/Tech Ed & Human 
Services SPOKANE FALLS CC 

W 3410 FT GEORGE WRIGHT DR 
SPOKANE WA   99224 

Ph: 509-533-3429 
Fax: 509-533-4143 amyw@spokanefalls.edu 

TOM HOPKINS 
     Dean of Professional/Technical Ed. SPOKANE FALLS CC 

W 3410 FT GEORGE WRIGHT DR 
SPOKANE WA   99224 

Ph: 509-533-3429 
Fax: 509-533-4143 tomh@spokanefalls.edu 

DAWN HITCHENS 
     Department Director 

INSTITUTE FOR EXTENDED 
LEARNING  

3305 W WRIGHT DR 
SPOKANE WA  99224 

Ph: 509-279-6061 
Fax: 509-279-6090 dhitchens@iel.spokane.edu 
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COMMUNITY & TECHNICAL COLLEGE WORKFORCE EDUCATION DIRECTORS 

PAULA NORBY 
     Dean for Workforce Education TACOMA CC 

6501 S 19TH ST 
TACOMA WA 98466 

Ph: 253-566-5132 
Fax: 253-566-5154 pnorby@tcc. ctc.edu 

RON LANGRELL 
     VP of Instruction WALLA WALLA CC 

500 TAUSICK WAY 
WALLA WALLA WA  99362 

Ph: 509-527-4215 
Fax: 509-527-4249 ron.langrell@wwcc.edu 

DON MILLER 
     Director of Prof/Tech Education WALLA WALLA CC 

500 TAUSICK WAY 
WALLA WALLA WA 99362 

Ph: 509-527-4326 
Fax: 509-527-3666 donald.miller@wwcc.edu 

MARCIA HENKLE 
     Dean of Workforce Education 

WENATCHEE VALLEY 
COLLEGE 

1300 5TH ST 
WENATCHEE WA  98801 

Ph: 509-682-6615 
Fax: 509-682-6601 mhenkle@wvc.edu 

LINDA MAIER  
     Dean for Tech and Prof Education WHATCOM CC 

237 WEST KELLOGG ROAD 
BELLINGHAM WA  98226 

Ph: 360-650-5348 
Fax: 360-676-2171 lmaier@whatcom.ctc.edu 

TIFFANY MERKEL-RINKE 
 WHATCOM CC 

237 WEST KELLOGG ROAD 
BELLINGHAM WA  98226 

Ph: 360-676-2170 x3339 
Fax: 360-676-2171 tmerkel@whatcom.ctc.edu 

NICK PARISI 
     Director, Workforce Education YAKIMA VALLEY CC 

PO BOX 22520 
YAKIMA WA  98907 

Ph: 509-574-4756 
Fax: 509-574-4751 nparisi@yvcc.edu 

KATHY TOLAND 
     Dean, Workforce Education YAKIMA VALLEY CC 

PO BOX 22520 
YAKIMA WA  98907 

Ph: 509-574-4755 
Fax: 509-574-4751 ktoland@yvcc.edu 
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APPENDIX III 

 Workforce Development Councils 
July 2004 

 
 
Ferry, Pend Oreille, Garfield, Stevens, Columbia, Lincoln, Whitman, Asotin, and 
Walla Walla Counties: 
Tom O'Brien, Director 
Eastern Washington Partnership WDC 
956 South Main #B 
Colville WA  99114 
(509) 684-8421 
(509) 685-6094 
tobrien@ruralresources.org 
www.ewpartnership.org/ 
 
 
Chelan, Okanogan, Grant, Douglas, and Adams Counties: 
Dave Petersen, Director 
North Central WDC 
234 North Mission Avenue 
Wenatchee WA  98807-2360 
(509) 663-3091 ext 228 
(509) 663-5649 
dave@skillsource.org 
 
 
Whatcom, Skagit, Island, and San Juan Counties: 
Gay Dubigk, Director 
Northwest Workforce Development Council 
PO Box 2009 
Bellingham WA  98227-2009 
(360) 676-3206 
(360) 671-4948 
gdubigk@nwpic.bellingham.wa.us 
www.nwboard.org 
 
 
Clallam, Kitsap, and Jefferson Counties: 
Steve Frazier, Director 
Olympic Workforce Development Council 
614 Division Street 
Port Orchard WA  98366-4676 
(360) 337-1725 ext 3526 
(360) 337-1721 
sfrazier@co.kitsap.wa.us 
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Grays Harbor, Mason, Lewis, Thurston, and Pacific Counties: 
Mike Kennedy, Executive Director 
Pacific Mountain WDC 
719 Slater-Kinney Road SE #200 
Lacey WA  98503 
(360) 754-4113  ext 111 
(360) 407-3990 
kennedm@co.thurston.wa.us 
 
 
King County: 
Kris Stadelman, Chief Executive Officer 
Seattle-King County Workforce Development Council 
2003 Western Avenue #250 
Seattle WA  98121-2162 
(206) 448-0474  ext 3013 
(206) 448-0484 
kstad@seakingwdc.org 
 
 
Snohomish County: 
Rin Causey, President 
Snohomish County WDC 
917 134th Street SW #B3 
Everett WA  98204-9377 
(425) 921-3491 
(425) 921-3484 
rin@snocowdc.org 
www.snocowdc.org/ 
 
 
Cowlitz, Wahkiakum, Skamania, and Clark Counties: 
Lisa Nisenfeld, Executive Director 
Southwest Washington WDC 
1101 Broadway #120 
Vancouver WA  98660 
(360) 567-1073 
(360) 567-1054 
lnisenfeld@swwdc.org 
www.swwdc.org 
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Spokane County: 
John Baumhofer, Director 
Spokane Area WDC 
West 808 Spokane Falls Blvd 
Spokane WA  99201 
(509) 625-6210 
(509) 625-6929 
jbaumhofer@wdcspokane.com 
 
 
Pierce County: 
Colin Conant, Executive Director 
Tacoma-Pierce County WDC 
3650 South Cedar Street 
Tacoma WA  98409 
(253) 594-7972 
(253) 591-5455 
cconant@pic.tacoma.wa.us 
 
 
Yakima, Kittitas, and Klickitat Counties: 
Patrick Baldoz, Director 
Tri-County WDC 
120 South Third Street #200A 
Yakima WA  98901 
(509) 574-1950 
(509) 574-1951 
patrick.baldoz@co.yakima.wa.us 
www.co.yakima.wa.us/e&t/ 
 
 
Benton and Franklin Counties: 
Michelle Mann, Executive Director 
Benton-Franklin WDC 
815 North Kellogg Street #C 
Kennewick WA  99336 
(509) 734-5984 
(509) 734-5999 
mmann@bf-wdc.org 
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